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Abstract
In recent times, the implementation of stress checks and mental health policies in the
workplace has become increasingly important in Japan. The number of people taking a leave
of absence from the workplace is also rapidly rising along with reported increases in the rate
of depression. Leaves of absence for depression are prolonged and the economic loss from
employees taking leaves of absence for depression has been estimated at 3.1 trillion yen. As
a result, the number of medical institutions providing support for returning to work as part of
psychiatric rehabilitation is increasing. The effects and issues of supporting reinstatement
have been made clear in previous studies; however, the reinstatement level required by
workplaces and the approaches of workplaces to the reinstatement of employees who take a
leave of absence for depression are unclear. We distributed questionnaires to 567 workplaces
with at least 50 employees in Yamagata Prefecture. Questionnaires were returned by 334
workplaces (58.9%), providing responses about approaches to employees who take a leave
of absence for depression, conditions for reinstatement, and perceptions of the use of support
for return to work by employees who take a leave of absence for depression. The results
revealed facts including the proportion of employees who take a leave of absence for
depression as a percentage of all employees, the existence of workplaces with many
employees who take a leave of absence for depression in each industry, the large number of
workplaces that leave a large part of the decision to reinstate employees to medical
professionals, the current situation of workplaces troubled by employees with depression,
and the need for more time until a sufficient understanding of support for return to work is
gained despite the gradual spread of such support. Aggressive information dissemination is
required of the re-work executing agency in cooperation with related organizations.
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データの統計解析には Statistical Package for




























































































































































































n % n % n %
䛖䛴⑓ఇ⫋⪅䛜䛔䜛 15 55.6 17 41.5 36
















































1ே䛔䜛 2ே䛔䜛 3ே䛔䜛 8ே䛔䜛




300㹼499 8 4 1
500㹼999 7 3 1 1
























































































n % n %
᥎㐍䛧䛯䛔䛸ᛮ䛖 43 48.3 63 25.9
᥎㐍䛧䛯䛔䛸ᛮ䜟䛺䛔 1 1.1 8 3.3
ఱ䛸䜒ゝ䛘䛺䛔 44 49.4 164 67.5























































































ᚑᴗဨᩘ䠄ྡ䠅 n  % n % n %
50䡚99 15 10.1 130 87.8 3 2.0
100䡚199 15 16.9 72 80.9 1 1.1
200䡚299 5 14.7 26 76.5 2 5.9
300䡚499 11 40.7 15 55.6 1 3.7
500䡚999 6 30.0 14 70.0
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